CHILD LABOR LAWS

When You Turn 16 . . .

You can work in any job or occupation that has not been declared hazardous by the Secretary of Labor. 

When You Turn 18 . . .

You can work any job for any number of hours. The child labor rules no longer apply to you.

Hazardous Occupations
18 is the minimum age for employment in non-agricultural occupations declared hazardous by the Secretary of Labor. 
	The Hazardous Occupations Orders (HO) 
The FLSA establishes an 18-year minimum age for those nonagricultural occupations that the Secretary of Labor finds and declares to be particularly hazardous for 16- and 17-year-old minors, or detrimental to their health or well-being.  There are currently seventeen HOs which include a partial or total ban on the occupations or industries they cover. The rules prohibiting working in hazardous occupations (HO) apply either on an industry basis, or on an occupational basis no matter what industry the job is in. Parents employing their own children are subject to these same rules. Some of these hazardous occupations have definitive exemptions. These rules prohibit work in, or with the following:


 HO 1. Manufacturing or storing explosives - bans minors working where explosives are manufactured or stored, but permits work in retail stores selling ammunition, gun shops, trap and skeet ranges, and police stations. 

HO 2. Driving a motor vehicle or work as an outside helper on motor vehicles - bans operating motor vehicles on public roads and working as outside helpers on motor vehicles, except 17-year-olds may drive cars or small trucks during daylight hours for limited times and under strictly limited circumstances (see Fact Sheet #34 in this series for information about on the job driving). 

HO 3. Coal mining - bans most jobs in coal mining. 

HO 4. Logging and sawmilling - bans most jobs in logging and timbering (including cutting firewood) and in sawmills. 

HO 5. Power-driven woodworking machines - bans the operation of most power-driven woodworking machines, including chain saws, nailing machines, and sanders. 

HO 6. Exposure to radioactive substances and ionizing radiation - bans exposure to radioactive materials. 

HO 7. Power-driven hoisting apparatus - bans the operation of most power-driven hoisting apparatus such as forklifts, non-automatic elevators, bobcats and cranes, including most high lift trucks, but does not apply to chair-lifts at ski resorts nor to electric and pneumatic lifts used to raise cars in garages and gasoline service stations. 

HO 8. Power-driven metal-forming, punching and shearing machines - bans the operation of certain power-driven metal-working machines but permits the use of most machine tools.
HO 9. Mining, other than coal - bans most jobs in mining at metal mines, quarries, aggregate mines, and other mining sites including underground work in mines, work in or about open cut mines, open quarries, and sand and gravel operations. 

HO 10. Power-driven meat-processing machines, slaughtering and meat packing plants - bans the operation of power-driven meat processing machines, such as meat slicers, saws and meat choppers, wherever used (including restaurants and delicatessens). This ban includes the use of this machinery on items other than meat, such as cheee and vegetables.
HO 10 also bans most jobs in slaughtering and meatpacking establishments.

HO 11. Power-driven bakery machines - bans the operation of power-driven bakery machines such as vertical dough and batter mixers (including most countertop models), dough rollers and dough sheeters. This ban covers such machinery wherever used. 

HO 12. Power-driven paper-products machines - bans the operation of power-driven paper products machines such as scrap paper balers, paper box compactors, and platen-type printing presses. Sixteen- and 17-year-olds may load, but not operate or unload, certain scrap paper balers and paper box compactors under very specific guidelines (see Fact Sheet #57 for information about the rules concerning the loading of power-driven balers and compactors). 

HO 13. Manufacturing of brick, tile and related products - bans most jobs in the manufacture of brick, tile and similar products. 

HO 14. Power-driven circular saws, band saws and guillotine shears - bans the operation of various types of power-driven band and circular saws and guillotine shears, no matter what kind of items are being cut by the saws and shears. 

HO 15. Wrecking, demolition, and ship-breaking operations - bans most jobs in wrecking, demolition, and ship-breaking operations, but does not apply to remodeling or repair work which is not extensive. 

HO 16. Roofing operations - bans most jobs in roofing operations, including work performed on the ground and removal of the old roof, and all work on or about a roof. 

HO 17. Trenching and excavation operations - bans most jobs in trenching and excavation work, including working in a trench more than four feet deep.
The term "operation" as used in HOs 5, 8, 10, 11, 12 and 14 generally includes the tasks of setting up, adjusting, repairing, oiling or cleaning the equipment. 

HOURS OF WORK AND PERMITTED OCCUPATIONS

Enforcement and Penalties
Investigators of the Wage and Hour Division who are stationed across the U.S. enforce the youth employment provisions of the FLSA. As the Secretary of Labor's authorized representatives, they have the authority to conduct investigations and gather data on wages, hours, and other employment conditions or practices, in order to determine compliance with all the provisions of the FLSA. 

http://www.youthrules.dol.gov/

Violators of the youth employment provisions may be subject to a civil money penalty of up to $11,000 for each minor employed in violation. The FLSA prohibits the shipment in interstate commerce of goods that were produced in violation of the Act’s minimum wage, overtime, or youth employment provisions. The FLSA authorizes the Department of Labor to obtain injunctions to prohibit the movement of such "hot goods." The FLSA also authorizes the Department to obtain injunctions against violators of the youth employment provisions to compel their compliance with the law. Further violations could result in sanctions against such persons for contempt of court. Willful youth employment violators may face criminal prosecution and be fined up to $10,000. Under current law, a second conviction may result in imprisonment. 

Where to Obtain Additional Information
For more information on youth employment laws, visit the YouthRules! Web site at www.youthrules.dol.gov or call toll-free 1-866-4US-WAGE (1-866-487-9243). 
For additional information on the Fair Labor Standards Act, visit the Wage and Hour Division Web site: http://www.wagehour.dol.gov and/or call our toll-free information and helpline, available 8 a.m. to 5 p.m. in your time zone, 1-866-4USWAGE (1-866-487-9243). 
This publication is for general information and is not to be considered in the same light as official statements of position contained in the regulations. 

	


