TEEN DRIVING ON THE JOB
Employees 16 years of age and under MAY NOT DRIVE motor vehicles on public roads as part of their jobs – even if they possess a valid state drivers license. Employees 17 years of age may drive cars and small trucks on public roads as part of their jobs ONLY in limited circumstances. 
17 year-olds may drive on the job ONLY if all of the following requirements are met: 
1. The driving is limited to daylight hours; 

2. The 17 year-old holds a state license valid for the type of driving involved in the job performed; 

3. The 17 year-old has successfully completed a State approved driver education course and has no record of any moving violation at the time of hire; 

4. The automobile or truck is equipped with a seat belt for the driver and any passengers and the employer has instructed the youth that the seat belts must be used when driving the vehicle; 

5. The automobile or truck does not exceed 6,000 pounds gross vehicle weight; AND
6. Such driving is only occasional and incidental to the 17 year-old’s employment. This means that the youth may spend no more than 1/3 of the work time in any workday and no more than 20% of the work time in any workweek driving. 

Driving by 17 year-olds as part of their jobs MAY NOT involve: 
.Towing vehicles 

 .Route deliveries or route sales 

.Transportation for hire of property, goods, or passengers 

.Urgent, time-sensitive deliveries (such as pizza deliveries) 

¾ Transporting more than 3 passengers including employees of the employer 

.Driving beyond a 30 mile radius of the teen’s place of employment 

.More than 2 trips away from the primary place of employment in any single day to deliver the employer’s goods to a customer 

¾ More than 2 trips away from the primary place of employment in any single day to transport passengers other than employees of the employer 

Additional information about YouthRules! can be found at www.youthrules.dol.gov. 

 Fact Sheet #43: Youth Employment Provisions of the Fair Labor Standards Act (FLSA) For Nonagricultural Occupations 

This Fact Sheet provides general information about the Federal youth employment provisions applicable to non-agricultural occupations. Different standards apply to farm work. 

The Department of Labor is committed to helping young workers find those positive and early employment experiences that can be so important to their development, but the work must be safe. The youth employment provisions of the FLSA were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational opportunities. Employers are subject to the youth employment provisions under the same coverage criteria as established for the other provisions of the FLSA. 

It is an unfortunate fact that children do get injured, even killed, in the workplace. The National Institute for Occupational Safety and Health estimates that 160,000 American children suffer occupational injuries every year – and 54,800 of these injuries are serious enough to warrant emergency room treatment. 

Both Federal and State laws govern the employment of young workers and when both are applicable, the law with the stricter standard must be obeyed. 

The Federal youth employment provisions do not: 

• require minors to obtain "working papers" or "work permits," though many States do; 

• restrict the number of hours or times of day that workers 16 years of age and older may be employed, though many States do; 

• apply where no FLSA employment relationship exists; 

• regulate or require such things as breaks, meal periods, or fringe benefits; 

• regulate such issues as discrimination, harassment, verbal or physical abuse, or morality, though other Federal and State laws may. 

Minimum Age Standards For Employment 
The FLSA and the youth employment regulations issued at 29 CFR, Part 570, establish both hours and occupational standards for youth. Children of any age are generally permitted to work for businesses entirely owned by their parents, except those under 16 may not be employed in mining or manufacturing and no one under 18 may be employed in any occupation the Secretary of Labor has declared to be hazardous. 
18 - Once a youth reaches 18 years of age, he or she is no longer subject to the Federal youth employment provisions.
16 - Basic minimum age for employment. Sixteen- and 17-year-olds may be employed for unlimited hours in any occupation other than those declared hazardous by the Secretary of Labor.
	


Fact Sheet #2A: Rules for Employing Youth in Restaurants and Quick-Service Establishments under the Fair Labor Standards Act (FLSA) 
This fact sheet provides general information concerning the application of the federal youth employment provisions to restaurants and quick-service establishments that employ workers who are less than 18 years of age. For detailed information about the federal youth provisions, please read Regulations, 29 CFR Part 570. 

The Department of Labor is committed to helping young workers find positive, appropriate and safe employment experiences. The youth employment provisions of the FLSA were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational opportunities. Working youth are generally entitled to the same minimum wage and overtime protections as older adults. For information about these requirements in the restaurant and quick-service industries, please see Fact Sheet 2 in this series, Restaurants and Quick Service Establishment under the Fair Labor Standards Act. 

Minimum Age Standards for Employment
The FLSA and the youth employment regulations, issued at 29 CFR Part 570, establish both hours and occupational standards for youth. Youth of any age are generally permitted to work for businesses entirely owned by their parents, except those under 16 may not be employed in mining or manufacturing and no one under 18 may be employed in any occupation the Secretary of Labor has declared to be hazardous. 
18 Years of Age
Once a youth reaches 18 years of age, he or she is no longer subject to the federal youth employment provisions.
16 & 17 Years of Age - Sixteen- and 17-year-olds may be employed for unlimited hours in any occupation other than those declared hazardous by the Secretary of Labor. Examples of equipment declared hazardous in food service establishments include power-driven meat processing machines (meat slicers, meat saws, patty forming machines, meat grinders, and meat choppers), commercial mixers and certain power-driven bakery machines. Employees under 18 years of age are not permitted to operate, feed, set-up, adjust, repair, or clean any of these machines. 
Generally, no employee under 18 years of age may drive on the job or serve as an outside helper on a motor vehicle on a public road, but 17-year-olds who meet certain specific requirements may drive automobiles and trucks that do not exceed 6,000 pounds gross vehicle weight for limited amounts of time as part of their job. Such minors are, however, prohibited from making time sensitive deliveries (such as pizza deliveries or other trips where time is of essence) and from driving at night. (See Fact Sheet 34: Youth Employment provision and the Driving of Automobiles and Trucks under the Fair Labor Standard Act.) 

Minors under 18 years of age may not operate or unload scrap paper balers or paper box compactors. Sixteen- and 17-year-olds may load such machines under certain specific circumstances. (See Fact Sheet #57: in this series, Hazardous Occupations Order No. 12. Rules for Employing Youth and the Loading of Power-Driven Balers and Compactors under the Fair Labor Standards Act.)
Fact Sheet #38: Employing Youth in Grocery Stores under the Fair Labor Standards Act (FLSA) 
This fact sheet provides general information concerning the application of the federal youth employment provisions to grocery stores and supermarkets that employ workers under 18 years of age. For detailed information about the federal provisions, see Regulations, 29 CFR Part 570 located at http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/toc.htm. 

The Department of Labor is committed to helping young workers find positive appropriate and safe employment experiences. The youth employment provisions of the FLSA were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational opportunities. Working youth are generally entitled to the same minimum wage and overtime protections as older adults. For information about these requirements in the grocery store and supermarket industry, please see Fact Sheet 6 in this series, The Retail Industry under the Fair Labor Standards Act, located at http://www.dol.gov/esa/whd/regs/compliance/whdfs6.pdf. 

All states have their own youth employment provisions. When federal and state laws differ, the higher standard applies. 

Minimum Age Standards for Employment
The FLSA and the youth employment regulations, issued at 29 CFR Part 570, establish both hours and occupational standards for youth. Youth of any age are generally permitted to work for businesses entirely owned by their parents, except those under 16 may not be employed in mining or manufacturing and no one under 18 may be employed in any occupation the Secretary of Labor has declared to be hazardous. 

18 Years of Age
Once a youth reaches 18 years of age, he or she is no longer subject to the federal youth employment provisions. 

16 & 17 Years of Age
Sixteen- and 17-year-olds may be employed for unlimited hours in any occupation other than those declared hazardous by the Secretary of Labor. Examples of equipment declared hazardous in grocery stores include power-driven meat processing machines (meat slicers, saws, patty forming machines, grinders, or choppers), forklifts, commercial mixers and certain power-driven bakery machines. Employees under 18 are not permitted to operate, feed, set-up, adjust, repair, or clean such machines. 

Generally, no employee under 18 years of age may operate a forklift, drive a motor vehicle on a public road as part of his or her employment, or serve as an outside helper on a motor vehicle on a public road. Seventeen-year-olds who meet certain specific requirements, however, may drive automobiles and trucks that do not exceed 6,000 pounds gross vehicle weight for limited amounts of time as part of their job. Such minors are, however, prohibited from making time sensitive deliveries (such as deliveries of catered food or other trips where time is of essence) and from driving at night. (See Fact Sheet 34, Hazardous Occupation Order No.2. Youth Employment Provisions and the Driving of Automobiles and Trucks under the FLSA.) 
Fact Sheet #37: Application of the Federal Youth Employment Provisions to Amusement Parks and Recreation Establishments under the Fair Labor Standards Act (FLSA) 
The Fair Labor Standards Act (FLSA) requires that most employees be paid at least the applicable federal minimum wage for all hours worked and overtime pay at time and one-half the regular rate of pay after 40 hours in a workweek. The FLSA also includes youth employment and recordkeeping provisions. The FLSA provides an exemption from minimum wage and overtime pay for many seasonal and recreational establishments, but this exemption does not include the youth employment or record keeping provisions of the Act. Most amusement parks and recreation establishments are subject to, and must comply with, the Federal youth employment provisions. 

Youth Employment Provisions of the FLSA
The Federal youth employment provisions were enacted to protect the educational opportunities of minors and prohibit their employment in jobs and under conditions detrimental to their health or well-being. 

• Once youths reach 18 years of age, the Federal youth employment provisions no longer apply to their employment. 

• Youths 16 and 17 years of age may perform any nonhazardous job, for unlimited hours. TheSecretary of Labor has declared 17 Hazardous Occupations Orders (HOs) which restrict the types of jobs and/or industries in which youth under 18 years of age may be employed. Although not exhaustive, the following list represents the most common tasks which occur at amusement parks and recreation establishments that are prohibited by one or more HO. Under the federal youth employment labor provisions, workers under 18 years of age generally may not: 

o Operate or assist to operate, clean, oil, set up, adjust, or repair certain power-driven woodworking, metalworking, bakery, meat processing, and paper products machinery - including meat slicers, paper box compactors, mixers, and saws. 

o Drive or serve as an outside-helper on a motor vehicle on a public road; but 17-year-olds who meet certain specific requirements may drive automobiles and trucks that do not exceed 6,000 pounds gross vehicle weight for limited amounts of time as part of their job. (See Fact Sheet #34.) 

o Operate power-driven hoists such as elevators, cranes, derricks, and high-lift trucks. However, 16- and 17-year-olds may operate most amusement park and recreation establishment rides. 

Fact Sheet #34: Hazardous Occupations Order No. 2. Youth Employment Provision and Driving Automobiles and Trucks under the Fair Labor Standards (FLSA) 
This fact sheet provides general information concerning the application of the federal youth employment provisions to the driving of motor vehicles. For detailed information about the federal youth provisions, please read Regulations, 29 CFR 570.52. 

The Department of Labor is committed to helping young workers find positive, appropriate and safe employment experiences. The youth employment provisions of the FLSA were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational opportunities. Working youth are generally entitled to the same minimum wage and overtime protections as older adults. Once a minor reaches 18 years of age, his or her employment is no longer subject to the federal youth employment provisions. For general information about the federal youth employment provisions, visit our YouthRules! Website at www.youthrules.dol.gov. 

Hazardous Occupations Order No.2 (HO 2), generally prohibits minors under 18 years of age from driving motor vehicles or serving as an outside helper on such vehicles on any public road or highway; in or about any mine, logging or sawmilling operation; or in any excavation covered by Hazardous Occupations Order 17 (Occupations in Excavation Operations) (HO 17) - which includes excavation in trenches, building construction, or tunnels (see 29 CFR 570.68). In 1998, Congress amended the FLSA and set a minimum age of 17 for any on-the-job driving on public roads, and allowed it then only in certain limited circumstances. 

OUTSIDE HELPER
No employee under 18 years may serve as an outside helper on a motor vehicle. An outside helper is any individual, other than a driver, whose work includes riding on a motor vehicle outside the cab for the purpose of assisting in transporting or delivering goods. 
DRIVING - Under 17-Years of Age
No employee under 17 years of age may drive a motor vehicle on public roads as part of his or her job if that employment is subject to the FLSA. 
DRIVING - 17 Years of Age
Seventeen-year-olds may drive on public roadways as part of their employment, but ONLY if all of the following requirements are met: 
• The driving is limited to daylight hours; 

• The 17-year-old holds a state license valid for the type of driving involved in the job performed; 

• The 17-year-old has successfully completed a state approved driver education course and has no record of any moving violations at the time of hire; 

• The automobile or truck does not exceed 6,000 pounds gross vehicle weight; 

• The automobile or truck is equipped with a seat belt for the driver and any passengers and the employer has instructed the youth that the seat belts must be used when driving the vehicle; and 

• The driving is only occasional and incidental to the 17-year-old's employment. This means that the youth may spend no more than one-third of his or her workday and no more than 20 percent of his or her work time in any workweek driving.

In addition, the driving may NOT involve: 
• Towing vehicles; 

• Any other vehicle than an automobile or truck (i.e. bus, motorcycle, ATVs, golf cart); 

• Route deliveries or route sales; 

• Transportation for hire of property; goods, or passengers; 

• Urgent, time-sensitive deliveries; Urgent, time sensitive deliveries are trips which, because of such factors as customers satisfaction, the rapid deterioration of the quality or change in temperature of the product, and/or economic incentives, are subject to time-lines, schedules, and/or turn-around times which might impel the driver to hurry in the completion of the delivery. Prohibited trips would include, but are not limited to, the delivery of pizzas and prepared foods to the customer; the delivery of materials under a deadline (such as deposits to a bank at closing); and the shuttling of passengers to and from transportation depots to meet transport schedules. Urgent, time-sensitive deliveries would not depend on the delivery's points of origin and termination, and would include the delivery of people and things to the employer's place of business as well as from that business to some other location. 
• Transporting more than three passengers, including employees of the employer; 

• Driving beyond a 30 mile radius from the youth’s place of employment; 

• More than two trips away from the primary place of employment in any single day to deliver the employer’s goods to a customer (other than urgent, time-sensitive deliveries which are prohibited); 

• More than two trips away from the primary place of employment in any single day to transport passengers, other than employees of the employer.

Fact Sheet #58: Cooking and Baking under the Federal Youth Employment Provisions of Fair Labor Standards Act (FLSA) 
This fact sheet provides general information concerning cooking and baking activities under the federal youth employment provisions. For detailed information about the federal youth employment provisions, please read Regulations, 29 CFR Part 570. 

The Department of Labor is committed to helping young workers find positive, appropriate and safe employment experiences. The youth employment provisions of the FLSA were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational opportunities. 

Minimum Age Standards for Employment
The FLSA and the youth employment regulations, issued at 29 CFR Part 570, establish both hours and occupational standards for youth. Youth of any age are generally permitted to work for businesses entirely owned by their parents, except those under 16 may not be employed in mining or manufacturing and no one under 18 may be employed in any occupation the Secretary of Labor has declared to be hazardous. 
18 Years of Age
Once a youth reaches 18 years of age, he or she is no longer subject to the federal youth employment provisions.
16 & 17 Years of Age
Sixteen- and 17-year-olds may be employed for unlimited hours in any occupation other than those declared hazardous by the Secretary of Labor. Examples of equipment declared hazardous and often used by cooks and bakers include power-driven meat processing machines (meat slicers, meat saws, patty-forming machines, meat grinders, and meat choppers), commercial mixers and certain power-driven bakery machines. Employees under 18 years of age are not permitted to operate, feed, set-up, adjust, repair, or clean any of these machines.
New Youth Employment Regulations Issued for Roofing
The Department of Labor’s Wage and Hour Division issued new youth employment rules on December 16, 2004 which, among other things, expand the protections of Hazardous Occupations Order No. 16 (HO 16). HO 16, which previously prohibited the employment of workers under 18 years of age in any roofing occupation, will also prohibit these minors from performing any work on or about a roof or in close proximity to a roof. 

• Youth under 18 years of age may not work in roofing occupations.
The term roofing occupations means all work performed in connection with the installation of roofs, including related metal work such as flashing, and applying weatherproofing materials and substances (such as waterproof membranes, tar, slag or pitch, asphalt prepared paper, tile, composite roofing materials, slate, metal, translucent materials, and shingles of asbestos, asphalt, wood or other materials) to roofs of buildings or other structures. The term also includes all jobs on the ground related to roofing operations such as roofing laborer, roofing helper, materials handler and tending a tar heater. 

• Youth under 18 years of age may not perform work on or about a roof.
The term on or about a roof includes all work performed upon or in close proximity to a roof, including carpentry and metal work, alterations, additions, maintenance and repair, including painting and coating of existing roofs; the construction of the sheathing or base of roofs (wood or metal), including roof trusses or joists; gutter and downspout work; the installation and servicing of television and communication equipment such as cable and satellite dishes; the installation and servicing of heating, ventilation and air conditioning equipment or similar appliances attached to roofs; and any similar work that is required to be performed on or about roofs. 

This prohibition is not limited to circumstances where the minor employee is standing or working on the roof itself but extends to standing or working on a ladder or scaffold at or near the roof, as well as working from or being transported to or from the roof in mechanical devices such as hoists. 

Youth less than 18 years of age may not use roofs to access equipment or other work places and are prohibited from performing tasks associated with the installation of roofs on metal buildings.

ARE TEEN WORKERS TAKING OUT THE TRASH?
Compactors and Balers

Taking out the trash is one of the duties commonly assigned to teen workers in retail and service establishments. While most of the duties associated with taking out the trash are safe for teens to perform, there are both safety hazards and potential violations of the federal youth employment provisions of the Fair Labor Standards Act to consider if young workers take trash to a compactor or baler.

Teen workers are permitted to take the trash to the site of the compactor or baler and set it on the ground, but workers under the age of 18 are generally prohibited from actually dumping the trash into the compactor or baler. In addition, they may not operate the compactor or baler, nor may they unload the compactor or baler. Performing any of these actions may violate Hazardous Occupations Order No. 12 of the federal youth employment provisions.

This prohibition applies even if an employer does not own the compactor or baler but uses centralized equipment that is owned or provided by someone else (i.e., retail businesses located in shopping malls).

There is a limited exception in the law which allows 16 and 17 year olds to load, but not operate or unload, certain compactors and balers. This exception applies only if all of the following requirements are met:
1. The compactor meets the American National Standards Institute (ANSI) standard Z245.2-1992 or Z245.2-1997; and the baler meets ANSI Standard Z245.5-1990 or Z245.5-1997;

2. The equipment contains a poster or notice that:
• Identifies the specific ANSI standard that the equipment meets,

• States that 16- and 17-year-olds may only load the equipment,

• States that no one under 18 years old may operate or unload the

equipment;

3. The equipment must include an on/off switch with a key-lock or other system, and the control of the system must be in the custody of employees 18 years of age or older;

4. The on/off switch must be maintained in the off position when the equipment is not in operation; and

5. The equipment cannot be operated while it is being loaded. The exception for loading

does not apply to anyone under 16 years of age. This age group may not under any circumstances dump trash into, operate, or unload a compactor or baler.

